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JULIE S. LOGAN, SHRM-SCP, SPHR

Nomination for President 2019-2020
Association of Legal Administrators-Gateway Chapter

Julie S. Logan has been nominated for the position of President of the Association of Legal
Administrators-Gateway Chapter. Julie is the Director of Human Resources with Newmeyer &
Dillion, LLP located in Newport Beach, California. Julie works remotely in St. Louis. She has
served in the position of legal administrator for 24 years. She received her Bachelor of Arts at in
Psychology & Sociology from William Jewell College in Kanas City and has her certification as
a Senior Certified Professional (SHRM-SCP) with the Society for Human Resource Management
and is a Senior Professional in Human Resources (SPHR) with the HR Certification Institute.

Julie has been very involved with the ALA with the local chapters and the International
Association. Prior to moving to St. Louis, Julie held the officer positions of Vice President,
President Elect and President in Kansas City. She held these same positions in the Gateway
chapter and is currently serving her second term as President-Elect. She has served on the
following committees with the Gateway chapter: Business Partner Relations, Diversity &
Inclusion, Professional Development (Programs), Legal Management Forum; Compensation &
Benefits Survey and has worked with Community Connections on our annual Bunny Hop.

At the International Level, Julie has served as a Regional Officer on the Region 3 Leadership
Team, as Region 3 Director and as an At-Large Director. As both a Region 3 Director and At-
Large Director, she held a position on ALA’s International Board of Directors. She also has
served on the following International Committees: Chair of 2014 HR Conference; 2013-14
Conference Committee for the 2014 Annual Conference in Toronto; the Regional Nominating
Committee, and the Job Description Toolkit Task Force.

As President of the Gateway chapter, Julie envisions a more inclusive chapter environment. She
fears that while many chapter members have become more than colleagues over the years, our
friendships give the perception that are not inviting to new or prospective members. This is
valued insight based on member feedback and she will work hard with others to change that
misperception by focusing on: More personal outreach to the next generation of members and
business partners; development of a membership section that supports students and early career
professionals; creation of more micro-volunteer opportunities for new/inactive members and
business partners, accomplished through more inclusion efforts such as personal invitation to
serve the chapter; and expansion of specific strategies for the next three years through a board
retreat analysis/strategic planning session that will include process improvements for our chapter.

Julie feels that the first priority is to gain positive traction in volunteerism. She states that
Gateway is a strong chapter with active participation among a solid group of 30 members. Our
chapter has 90 members and it has been challenging to increase that participation rate to 50%.
With the creation of task force assignments and short-term projects, Julie thinks we should be
able to meet that goal. As a team, the past presidents have carefully reviewed the chapter’s
events calendar to determine what should remain the same, what should be altered, and what
should be eliminated. As a result, one action item is to alternate social and educational events to



allow our members more opportunity to balance family, firm and ALA. To align with this
priority, Julie is motivated to assist chapter members with time management techniques. ALA
members are known as “over-achievers,” and at times our members, especially board members,
take on too much responsibility. The chapter’s education can be more focused on coping with
competing demands.

Julie states that an additional priority is to continue building our pipeline of future members and
expand our recruitment efforts to include local universities, bar associations, and strategic
alliances (other legal organizations). As seasoned and experienced professionals, board members
will be asked to identify future leaders and establish relationships as a peer advisor to promote
the importance of early career professionals.

Julie is both ready and qualified to become President of the Gateway Chapter as she has served
in officer positions with two chapters. She has gained more confidence in both completing ALA
tasks and in her position as an HR Director from serving in these roles. She has also served on a
variety of regional and international levels of the organization, most recently completing a three-
year term on the ALA Board of Directors. This exposure to emerging trends and other chapter
challenges has been enlightening and will assist our chapter in moving upward. In addition, she
has served on the Board of Directors for HRMA of Greater St. Louis (SHRM affiliated chapter).

Julie’s 24 years of experience in Human Resources has prepared her to fulfill the obligations of this
role in addition to her previous experience with the ALA. She feels this will contribute to the
competencies required of an effective leader: emotional intelligence, interpersonal skills, conflict
management, and courage. She is fully aware of the time commitment and requirements to serve as
a successful leader.

Her leadership style is to strive to take a balanced approach to decision-making and in identifying
process improvements that contribute to the chapter’s consistent success. As a change agent, she
tends to study how we’ve “always done it” to ensure we have the most efficient, updated and
valuable resources. She has an assertive leadership style which will help in executing decisions. She
finds it rewarding to take risks now and then but realizes the importance of the team approach, and
prefers a discussion among the group, to seek buy-in before making impactful decisions. She has
several years of experience working with different groups of people on various levels and with
diverse degrees of responsibility. On the ALA Board of Directors, they were encouraged to allow
each person to express their opinions or responses to new ideas at meetings without judgment. This
experience contributes to her ability to interact and react patiently and has resulted in positive
connections with team members and ALA Headquarters. Challenging circumstances for Julie are
usually based on resistance because of fear to change when she is attempting a new, innovative idea
or approach. She wants our members to be courageous leaders to remain relevant and valuable in
our firms.

Julie looks forward to her professional development that she feels will improve by serving in this
position – balancing family, firm responsibilities and ALA obligations will enhance her
organizational skills and ability to prioritize/meet deadlines.



The only issue with Julie serving as President is her travel schedule as she works remotely with a
firm in California, but all Presidents have had conflicts with chapter events. Julie will make it a
priority to provide adequate notice to the board when conflicts arise and will participate in board
meetings remotely, if necessary. This should not be an issue with our currently level of technology.

ALA Chapter Members who have served with or know Julie offered the following:

• Julie knows and understands the pulse of ALA, its resources, requirements and needs.
• She is always prepared for meetings. She thinks and anticipates the needs of legal

administrators. She is innovative, creative and thinks outside of the box. She is well
spoken.

• Julie gets to know people and understands their strengths. She recognizes skills and
encourages others to participate.

• She is a wonderful representative of the ALA having served on its board, at the regional
level and on several committees. She previously served in various positions with both the
Kansas City chapter and the Gateway chapter. She has seen what works and what has
failed with other chapters.

• Julie does well with seeing both sides of an issue; she listens to the views of others before
reaching a decision. She listens to new ideas and expands on them. She recently came up
with some new ideas for our business partner program and collaborated with others to
implement those ideas. She has also been very helpful with the Business Partner Expo.
She started the Missouri Summit which unites the Kansas City and St. Louis chapters to
share ideas and networking.

• Julie is intelligent, committed to ALA, creative, fun and thorough. She is enthusiastic,
self-assured, socially confident, energetic and very team oriented. She is great at juggling
many tasks.

• She is very effective with strategic long-term planning and analyzing and fact gathering.
• Julie is a true leader; she wants everyone to feel included.



DAWN M. GASKILL

Nomination for President Elect 2019-2020
Association of Legal Administrators-Gateway Chapter

Dawn M. Gaskill has been nominated for the position of President Elect of the Association of
Legal Administrators-Gateway Chapter. Dawn is the Payroll and Benefits Manager at Lewis
Rice LLC, a position she has held for 14 years. Dawn is a Certified Payroll Professional with the
American Payroll Association and has 23 years of experience in the legal field.

Dawn has been active in the Gateway Chapter for five years and most recently served as Vice
President. In previous years, she served as Co-Chair on the Membership Committee and Chair of
the Salary Survey Committee. Dawn has stepped up to fill vacated roles to fulfill the chapter’s
needs. She believes in the success of the Gateway Chapter through her eagerness to get involved
and rise to the occasion, twice.

Dawn plans to focus on increasing membership and membership participation by improving the
mentor/mentee program. She intends to brainstorm with others ways in which the mentor/mentee
program could be improved. She feels this will help with member participation. She introduced
the Journey Passport Program and hopes to grow that program this year.

Dawn has a collaborative leadership style as evidenced by her ability to comfortably initiate
conversations with new members at events and offer valuable perspective at meetings. Dawn
understands the importance of networking and does so with ease both internally and externally.
She has also worked in several positions over the course of her legal career and believes her
exposure to a wide array of issues within the legal field will help her provide meaningful insight
to the Board members. Dawn is eager to learn from the Board members and build on her
leadership skills.

ALA Chapter Members who have served with Dawn provided the following:

• Dawn is always prepared and organized for the board meeting. Dawn likes to present
options rather than opinions. This is one of her great leadership skills. While on the
board, she has co-chaired membership and chaired the salary survey, an example of her
ability to multitask.

• Dawn is always prepared and on point. She is creative, organized and dependable.
• Dawn helped develop the idea of the passport program, and performed much of the

heavy lifting for this ALA project.
• On the salary survey committee, Dawn was not satisfied to repeat the project, as is, year

after year. She sought to improve the project from the year before. Consequently, she
readily brought new ideas to the Committee and sought their input. Dawn was aware of
the ALA’s mission and common goals and was concerned that our survey aligned with
ALA International guidelines.



• Dawn was involved in a recent New Member Orientation which was a success. Dawn is
resourceful, upbeat, and easy to work with.

• Dawn has great leadership skills. She is light hearted and funny, while serious about
getting the project completed efficiently. She is a natural leader, a real go getter. She
works well in groups by soliciting ideas and is a great listener.

• She is an effective leader, considerate of her “team” members, seeks a collaborative
effort of the group to achieve common goals effectively and efficiently.

• Dawn will make a good ALA representative because she is always professional in both
mannerism and appearance. Dawn is articulate and has excellent communication skills.
She is an ideal representative of ALA due to her warm personality and professionalism.
Dawn demonstrates her knowledge of the ALA’s mission and values. An example of
this is her mission to engage our members and retain them. Dawn has promoted ALA
by bringing members of her firm to monthly educational meetings that involve relevant
topics for their profession.

• Dawn will make contributions as a Board member in the areas of membership retention
and mentoring. She makes ALA fun, not work. She will bring good ideas to the table.

• Dawn’s strengths include strategic, long-range planning as is shown with her choosing
the most appropriate mentor for a new member. This is important as it helps with
engaging the new member.

• Dawn is all about data and facts. She has utilized these skills while chairing the Salary
Survey and co-chairing Membership.

• The ugly sweater contest was Dawn’s idea for the entertainment at this year’s holiday
party. It was a fun and inexpensive way for members and BP’s to interact together and
very creative! When you have a fun leader, volunteers will be there to support their
community.

• Dawn opened up her home one Sunday afternoon to help put together a presentation
slide show/PowerPoint of the ALA events in 2017, to play at the holiday party. Dawn
was also responsible for the creation of the ALA Passport to encourage a member to
participate. Dawn is serious about getting members involved.



JILL M. O’CONNELL

Nomination for Vice President 2019-2020
Association of Legal Administrators-Gateway Chapter

Jill M. O’Connell has been nominated for the position of Vice President of the Association of
Legal Administrators-Gateway Chapter. Jill is the Human Resources Director with Paule,
Camazine & Blumenthal, P.C., a position she has held since 2015. She previously served as
Executive Administrator of one firm and Law Firm Administrator of another. She has 14 years of
experience as a legal administrator.

Jill was a member of the Gateway Chapter in the early stage of her legal administrative career
and then re-joined and became active in 2016. She served on the Professional Development
Committee for one year and then became the Chair of the Committee.

Jill plans in her role as Vice President to support the Chapter in reaching its goals, particularly as
it relates to the President’s Award of Excellence, and to support the Board and each of the
Committees in any way she can. She also hopes to assist in building on our alliances with the
BAMSL and the St. Louis County Bar Association.

Jill believes ALA Gateway, like any professional organization, works hard to keep membership
and participation up. This is an ongoing struggle, especially given the pressures and time
constraints that law firm administrators experience on a daily basis. For the same reasons, it can
be especially difficult to solicit the many volunteers it takes to provide all of the benefits of
membership to the members on an ongoing basis. She wants to make solicitation of volunteers
her priority within the existing membership, and through those volunteers enhance our outreach
to entice potential/inactive members to join/participate in the Chapter. Her sense is that if the
Chapter has enough volunteers, each one can feel they are helping the Chapter while not
overcommitting their time and resources, and they are more likely to see it as a net positive. This
can translate into their being natural ambassadors for the Chapter, both in terms of participation
and volunteerism. There are a lot of very talented and innovative individuals in the field of legal
administration within the metropolitan St. Louis area, many of whom are already active members
of the Chapter. We need to keep looking for ways to tap into their strengths with regard to
Chapter leadership, while also providing top-notch professional, educational and social benefits
to them through membership in the Chapter.

Jill’s qualifications to serve as Vice President include her respect for the Association and its
members, as well as her management experience inside and outside the legal community. She
hopes to contribute by working with other members of the Board to reach collective goals. She
also plans to encourage membership and volunteerism and assist in reaching out to small-to-
medium-sized law firms to educate their leadership on the benefits and return on investment of
supporting their administrators’ active membership in the Gateway Chapter. Her 25 years of
legal experience in support and management roles has provided her with a great deal of
understanding of the unique challenges of law firm management. The 9 years she spent in the
manufacturing environment provided her with valuable perspective on new ways of thinking and



different ways to approach issues common to all organizations. She believes that conducting
effective outreach to the legal community requires a true understanding of the field and that
managing our ALA Chapter utilizes many of the same skills we use in managing law firms. She
feels the combined background and experience of all members of the Board will provide
diversity of thought and perspective, which she believes is essential to good leadership and
decision making.

Jill has a very collaborative leadership style, although she works well independently in
circumstances where collaboration isn’t a reasonable option. Jill met with some challenges both
personally and with respect to her board responsibilities and other members quickly jumped in to
assist. She feels this is a great testament to the fantastic people and solid infrastructure enjoyed
by ALA Gateway.

Jill hopes to increase her professional network and deepen existing alliances with other law firm
leaders. She plans to continue to gain a more nuanced understanding of ALA leadership, at both
the Chapter and National levels. Finally, she also plans to participate fully at CLI and at both the
National and Regional Conferences, which always provide valuable information and insight that
provide her with tools to be a better legal manager and a more valuable asset to her firm.

She foresees no conflicts with her ability to serve on the board but knows it’s a challenge to
balance responsibilities to our jobs and families with our commitments to the ALA. She knows
that if conflicts arise, that others always jump in to make certain Chapter priorities are met.

ALA Chapter Members offered the following on Jill:

• Jill is very smart, detailed and analyzes her thoughts prior to commenting and making
decisions. She is a good speaker and does whatever it takes to get the job done.

• She is busy in her job but makes the time to contribute to ALA. She asks for
assistance when she needs it.

• Jill has a great personality and will make a solid Vice President.
• She is always prepared for meetings and asks a lot of good questions. She has become

more comfortable with her ALA role.
• Jill is very organized and takes initiative.
• Jill is a good representative of our chapter, she plans well and comes to meetings with

a set agenda and delegates assignments to others. She values her time as well as the
time of others.

• She is interested in learning and growing into her roles within the chapter and reaches
out to others to assist her.

• Jill is very professional and articulate and contributes to the conversation.



Lori M. Hanlon

Nomination for Secretary 2019-2020
Association of Legal Administrators-Gateway Chapter

Lori Hanlon has been nominated for the position of Secretary of the Association of Legal
Administrators – Gateway Chapter. Lori has been with Sandberg Phoenix since 2000 and is their
Mortgage Services Manager. She has an Associate’s Degree in Business Administration from St.
Louis Community College, a Bachelor of Arts Degree in Legal Studies (graduating with
departmental honors) from Webster University and she is a Certified Paralegal.

Lori has been an active member of the ALA since 2014. She has chaired the Diversity &
Inclusion Committee for the last three years and has been instrumental in the chapter’s
involvement in the Pride Parade. She has worked on the Business Skills Seminar and Diversity
workshops. She is also a member of the Strategic Alliance Committee.

Lori feels that member engagement and recruitment are our chapter’s biggest challenges. She
plans to continue to reach out to other members to encourage them to attend events, especially
when Business Partners will be present. In addition, she would like to increase the membership
of paralegals who are interesting in pursuing legal management in their careers. She volunteers
to be the point person with this process. She wants to stay in touch with our diversity scholarship
recipients and encourage them to join ALA as student members. She also wants to stay on top of
changes within firm’s legal management professionals to be certain to contact hired
replacements.

Lori has held several officer positions with the St. Louis Paralegal Association including
President. She is aware of the hard work, dedication and professionalism it takes to be an officer.
During her term as STLPA President, she implemented strategic planning for the organization
and set up a succession planning summit and developed roles and responsibilities for each board
member and committee chair. The organization continues to follow this model. In her firm, she
also implemented succession planning and legal project management techniques for her team
members to enhance workflow, coverage and client service.

Lori’s leadership style is transformative. She tries to encourage excellence through learning and
critical thinking. She does her best to inspire as a leader.

ALA Chapter Members who have served with or know Lori offered the following:

• Lori is always prepared and very proactive. She also comes up with innovative ideas.
Lori was very involved with the chapter membership video which was quite professional.
She implemented the project from start to finish, working with the videographer and
coming up with the script; she organized the entire project.

• Lori is an effective leader, a people person, extremely friendly to everyone and a joy to
be around. She is organized, proactive, creative, innovative and diligent about staying
within budget. She is a natural public presenter, extremely bright, prepared, creative
(thinks outside of the box), has great analytical skills and looks at issues in different



ways. She is the first one to throw out ideas to get us all thinking and she is very creative
with new ideas.

• She has been in charge of the Pride Parade the last few years and it is always a success.
She takes it to a new level each year.

• She is a great asset with the Strategic Alliance Committee and helped out immensely with
the Business Skills Seminar this past year which was a success. She has achieved a great
alliance between the ALA Gateway Chapter and the St. Louis Paralegal Association.

• Lori continues to amaze us with her devotion to diversity and her creativity which she
keeps in the forefront of chapter initiatives. She has the vision and skills to follow
through on her creative ideas and she always gets the job done and she is the ultimate
cheerleader for diversity.

• Lori is a great advocate for ALA – she is very professional and follows the rules.
• Lori is familiar with the strategic initiatives and she also took steps to make our Chapter

compliant with International’s Diversity and Inclusion Scorecard.
• Lori takes the time to get to know all of the Chapter members and makes them feel

welcome. She also tells them about how she got started with chapter participation in
order to help them understand how much more they can get out of their membership. She
has cohesive relationships with all. She is very likable and approachable and is good with
encouraging others to participate. She is very inclusive with all.

• Her personality allows her to express her views if they differ from others in a manner that
does not cause a conflict. She is sensitive and will not offend others. Lori presents many
ideas to the chapter, some of which are not accepted and she keeps coming up with more
good ideas.

• Lori is a rock star!



Kara M. Brostron, CLM

Nomination for Treasurer 2019-2020
Association of Legal Administrators-Gateway Chapter

Kara has been nominated for the position of Treasurer of the Gateway Chapter of the Association
of Legal Administrators. Kara has been an active member of ALA since 2009. She has served
the legal industry for over 15 years and is currently the Office Manager for Lashly & Baer, PC.
Kara has served many roles in the Gateway Chapter including Secretary, Vice President,
President Elect and President in 2016 -2017. Prior to her election to the various board positions,
she demonstrated her innovation and creativity in chairing our Newsletter and Website
Committees and continues today to be the driving force with the Gateway Chapter website.

Kara has expanded her leadership roles within ALA and is currently serving as a Region 3
Representative. She received her Bachelors of Business Administration from Saint Louis
University with an emphasis in Marketing. Kara achieved her CLM certification!

Her vision as Treasurer is to work with all the other Board members and committee members to
ensure that the Gateway Chapter remains successful and can continue to offer outstanding
educational opportunities, scholarships for more Gateway members to attend conferences, and a
wonderful resource for new members to succeed in their legal career.

Kara understands the importance of building and enhancing the Chapter’s relationships amongst
its members and with its business partners and how important the position of Treasurer is to
representing our members in the connectivity to our business partners.

Kara understands the biggest challenge facing our local chapter in the Treasurer position is to
accomplish the goals of the Board and Committee Chairs with the funds available. With Kara’s
experience as a member, Committee Chair and Board Member she is well aware of how things
have been done in the past, but is looking forward to how we can increase the treasury through
new initiatives and ideas to meet the Chapter’s goals.

Kara is well-qualified for this position with her experience as an office manager, her accounting
experience and overall knowledge of ALA’s policies, mission and goals. She looks forward to
enhancing her knowledge of the accounting operations with this position.

She has demonstrated her leadership within the Chapter. The position of Treasurer needs
patience as you are dealing with the Board, Committee Chairs, members and business partners.
She takes a calm and thoughtful approach to problem solving.

Kara demonstrates the time commitment needed for this position on the Board. In addition, she
has lots of energy and is fun to be around.

ALA Chapter Members who have served with Kara offered the following:



• Kara is a rock in supporting new Board members through their trajectory in the Gateway
Chapter.

• When Kara was the Social Connections Chair she came up with new and different ideas
which were well planned and executed.

• Kara is talented, creative, and willing to roll up her sleeves.
• Kara is a strategist and an implementer. She has demonstrated both qualities in her many

positions in the Chapter and on the Board.
• Kara had to jump in and support the President position when the President had an

accident and she didn’t miss a step.
• Kara is well-prepared for Board meetings and provides the necessary data to support

positions.
• While Kara offers ideas and suggestions, she respects other’s ideas and actually

appreciates different points of view.
• Kara is welcoming to new members and is the first one at a meeting to introduce herself.
• Kara watches the budget. She gets the most bang for the buck. She will be great as

Treasurer.
• Kara has an exceptional attitude; she supports and believes in ALA and that shows.


